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Vacancy Details

VIEW ELIGIBILITY QUESTIONS VIEW VACANCY QUESTIONS PRINT VACANCY

About
Announcement Number: BPAI-2011-0001
Hiring Agency: PATENT AND TRADEMARK OFFICE
Position Title: Administrative Patent Judge (Chemical)
Open Period:  08/17/2011 - 09/19/2011
Format MM/DD/YYYY
Series/Grade: AD - 1222 00
Salary: USD $134,498 - USD $165,300
Work Schedule: Full-time - Permanent
Promotion Potential: AD-00

Duty Location(s): Many Vacancies in

Alexandria, VA
Telework Eligible: No

For More Info: Carolyn Schad
571-272-7003
Carolyn.Schad@uspto.gov

Overview

Who May Apply/Clarification Applications will be accepted from all United States Citizens and Nationals. This is a Non-
From the Agency: bargaining position. More than one position may be filled.

Appointment Type Permanent
Appointment Type Details: Full Time

Marketing Statement: The U.S. Patent and Trademark Office have been serving the economic interests of America for
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more than 200 years. We are responsible for granting US intellectual property rights for patents
and trademarks. Our efforts have provided inventors exclusive rights over their discoveries. It's
an effort that continues to contribute to a strong global economy, to encourage investment in
innovation and to cultivate an entrepreneurial spirit for the 21st century.

Summary: An Administrative Patent Judge serves as a member of the Board of Patent Appeals and
Interferences (BPAI) of the U.S. Patent and Trademark Office (USPTOQ). The BPAI has authority
to hear and adjudicate appeals from decisions of Primary Examiners as to patentability in
applications for patents, for reissue of patents, and for reexamination of patents; to declare and
conduct proceedings in interferences; and to determine priority of invention. The USPTO is
headquartered in Alexandria, Virginia, and has over 10,000 employees, including engineers,
scientists, attorneys, analysts, IT specialists, etc. all dedicated to accomplishing the USPTO's
mission, vision, strategic goals and guiding principles.For more information about the USPTO,
please visit our websites at www.usptocareers.gov.

Supervisory Position:

Relocation Expenses No
Reimbursed:
Back to top

Duties

As an Administrative Patent Judge, the incumbent participates in appellate hearings, exercises independent judgment on all matters
subject to administrative appeals, and issues written decisions that can be appealed in the U.S. Court of Appeals for the Federal
Circuit. An Administrative Patent Judge may be required to supervise one or more subordinate employees.

Back to top

Qualifications and Evaluations

Requirements: Additional requirements are as follows:
1) Comprehensive patent experience in the field of chemical technology which demonstrated the
exercise of independent judgment in a responsible position as typified by the exercise of full
signatory authority as a Patent Examiner or by comparable experience in some other position
inside or outside the USPTO
2) A high degree of demonstrated competence in the field of chemical technology
3) A high degree of demonstrated competence and knowledge of interference practice and
litigation-related proceedings
4) Demonstrated ability to determine whether or not tests which are submitted in evidence are
sufficient to prove the questions at hand
5) Demonstrated ability to write clear, logically-developed opinions
6) Demonstrated ability to use legal and technical background to evaluate testimony of witnesses
7) Demonstrated ability to deal effectively with people within and outside the USPTO
8) Comprehensive experience in patent prosecution, examination or administration which
demonstrates a thorough knowledge and application of patent laws and rules of practice
9) Experience supervising other employees

Key Requirements: e You must be a U.S. Citizen or National.
e Your resume and question responses must demonstrate the job-related PTQs.
e You must meet the definition of specialized experience.

Education Requirements: Candidates must possess the following:
1) A technical degree in chemical technology (Must provide a copy of your transcripts in your
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Evaluations:

application package)

2) A law degree (Must provide a copy of your transcripts in your application package)

3) Membership in good standing of the Bar of any state, District of Columbia, Puerto Rico, or any
U.S. territory

Your eligibility for consideration and qualifications for the position will be determined based upon
a review of your detailed resume and your responses to job specific self-assessment questions.
Your resume will be evaluated based on evidence of your ability to demonstrate the
professionall/technical qualifications (PTQs) for this position, possession of any
specialized experience, and how well your background and experience relates to the self-
assessment questions in the job announcement. The self-assessment questions relate to
the following professional/technical qualifications:

PTQ 1 - Knowledge of technical subject matter associated with patent appeal and interference
proceedings. This factor includes formal education, training, professional experience, and
professional recognition in the following technical subject area: chemical technology. This factor
also includes the ability to effectively apply technical education, training, and professional
experience in resolving complex technical issues

PTQ 2 - Knowledge of legal principles associated with patent appeal and litigation-related
proceedings. This factor includes formal education, training, professional experience, and
professional recognition in relevant patent law legal principles involved in patent appeals and
litigation-related proceedings. This factor also includes the ability to effectively apply legal
education, training, and professional experience in resolving complex patent law issues.

PTQ 3 - Demonstrated ability to be highly productive and meet established time constraints while
producing exceptionally high quality work products. This factor includes the ability to be
industrious and to meet and exceed productivity standards. This factor also includes the ability to
work under time constraints and to meet and exceed established deadlines. This factor further
includes the demonstrated ability to consistently produce exceptionally high quality work products
that are thorough and accurate both technically and legally

PTQ 4 - Demonstrated ability to effectively work in groups to resolve complex technical and legal
issues. This factor includes the ability to be able to work effectively and efficiently with others in
achieving a stated goal. This factor additionally includes the ability to effectively and efficiently
serve in the roles of team leader and team member. This factor further includes the ability to
maintain a judicial demeanor at all times while interacting with others in a group environment.

PTQ 5 - Demonstrated oral and written communication skills. This factor includes the ability to
effectively communicate orally regarding complex technical and legal issues. The factor
additionally includes the ability to effectively communicate in writing regarding complex technical
and legal issues. This factor further includes the ability the fully comprehend the complex
technical and legal issues discussed in a work group and to accurately communicate the agreed
upon analyses and conclusions both orally and in writing.

Writing Sample: Please submit a writing sample (up to 30 pages)

Your application will then be evaluated and rated under Category Rating and Selection

procedures. Category rating procedures evaluate your total qualifying experience, education,
and training and assigns them into a single, pre-defined quality category Qualified applicants are
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assigned to one of three categories following a review of their resume and other supporting
documentation. Each category is defined as follows:

Best Qualified - Applicant possesses exceptional experience with a background that
demonstrates a superior level of knowledge, skills, abilities, and competencies required to
perform the duties of the position.

Well Qualified - Applicant possesses good experience with a background that demonstrates a
satisfactory level of knowledge, skills, abilities, and competencies required to perform the duties
of the position.

Qualified - Applicant possesses the minimum qualifications with a background that
demonstrates a basic level of knowledge, skills, abilities, and competencies required to perform
the duties of the position.

Veterans' preference is applied by listing preference eligibles ahead of non—-preference eligibles
within the same quality category in which they are placed. Qualified preference eligibles with a
compensable service-connected disability of at least 10 percent will be placed at the top of the
highest quality category ('Best Qualified'), except when the position being filled is scientific or
professional at the GS-9 grade level or higher. A selecting official may make selections from the
highest quality category (Best Qualified) provided no preference eligible in that category is
passed over to select a non-preference eligible in that category.

For more information on category rating procedures, please visit
http://www.opm.gov/employ/category_rating/cr_factsheet.pdf.

Please note that a complete application is required for consideration. (Please review the
"Required Documents" section of this job announcement to see what must be included in a
complete application).

Applicants must clearly demonstrate in their application materials that they possess managerial
attributes in the five In addition please submit a writing sample (up to 30 pages maximum).

Qualifications: Experience must have been at a sufficiently high level of difficulty to clearly show that the
candidate possesses the required professional and technical qualifications set forth below.

Back to top

Benefits and Other Info

Benefits: The United States Patent and Trademark Office offers a comprehensive benefits package that
includes, in part, paid vacation, sick leave, paid holidays, life insurance, health benefits, and
participation in the Federal Employees Retirement System. Alternative Work Schedule (AWS)
and Telework Program are available to eligible employees.

Visit USPTO links below for information concerning USPTO New Employee Information: (Please
note by clicking on the links below you will be redirected away from this page and to the Website)

USPTO Campus

Reporting to Work
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Work/Life Balance

Financial

Employee Assistance

Living in the D.C. Metro Area

Visit the link below to explore the major benefits offered to most Federal employees.

Working for the Federal Government - Benefit

Other Information: Applicants applying for this position must be a United States Citizen.

If you are a male applicant born after December 31, 1959, you must certify that you have
registered with the Selective Service System. If you are exempt from registration under
Selective Service Law, you must provide appropriate proof of exemption. Please visit the
Selective Service System website for more information

This is a non Bargaining Unit position.

This is a Public Trust position and has a risk level designation of "high”.

Background Investigation - If selected for this position, you may be required to complete a
Declaration for Federal Employment (OF-306), which includes a fingerprint and credit check, to
determine your suitability for Federal employment and to authorize a background investigation.

Drug Testing- All applicants tentatively selected for this position may be required to
submit to a drug test to screen for illegal drug use prior to appointment and, if appointed,
the individual will be subjected to random drug testing procedures. All appointments are
contingent upon a negative drug test result.

The USPTO participates in E-Verify. For more information on E-Verify, please visit
http://lwww.dhs.gov/files/programs/gc_1185221678150.shtm

Probationary Period- If selected, you will be required to complete an initial two-year
probationary period.

All Federal employees are required to have Federal salary payments made by direct
deposit to a financial institution of their choice.

Relocation Expenses are not authorized and will not be paid.

Individuals who have special priority selection rights under the Agency Career
Transaction Assistance Program (CTAP) or Interagency Career Transition Assistance
Program (ICTAP) will be eligible if it is determined that they have exceeded the minimum
qualifications for the position. Information about CTAP/ICTAP eligibility is on the Office of
Personnel Management's Career Transition Resources website at:
http://www.opm.gov/ctap/index.asp. CTAP/ICTAP documentation requirements are listed
in the 'Required Documents' section of this announcement.
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More than one selection may be made from this announcement if additional identical
vacancies in the same title, series, grade, and unit occur within 90 days from the date the
certificate was issued.

All application materials become the property of the United States Patent and Trademark
Office.

Back to top

How to Apply

How to Apply: You MUST apply online. If you experience difficulties with the application process or do
not have access to a computer, it is your responsibility to contact the HR Specialist listed
in the "Contact Information"” before the closing date of this job announcement.

If you are a new user to the USAJobs Site and have never registered for an account; you
will first need to create an account profile with your basic contact information and a
resume to begin applying. You must be a registered USAJobs user AND you must be
signed-in to your account in order to apply for this position. For help setting up an
account or for general help using USAJobs, go to USAJobs Help Page.

Once you have gathered all of the required information and are ready to begin the
application process, click the "APPLY ONLINE" button at the right side of the page. You
will then be directed away from USAJobs to the Department of Commerce application site
for USPTO.

NEED HELP?

If you experience any difficulties with the application site, help is available! If you have

problems completing your on-line application, contact the Monster Hiring Management

Help Desk at 1-866-656-6831 or by e-mail at UGSHELP@monster.com. The help desk is

available Monday - Friday 7:00 a.m. to 7:00 p.m. Eastern Time. You may call and leave a
voice mail message at all other times.

All required supporting documents will be collected electronically via the USAJobs
"Saved Documents” feature.

Please be sure to include the following in your application packet: a resume, narratives
describing your experience (specific tasks) and accomplishments against the five
Professional Technical Qualifications (PTQs) along with a writing sample (up to 30 pages).

Additional documents will not be reviewed by the rating panel.

FOR SPECIFIC INFORMATION ABOUT THE ANNOUNCEMENT CALL:
Carolyn Schad (571) 272-7003 TTD#: (800) 828-1120 or Relay System

Electronic submission must be received by 11:59 pm Eastern time on the closing date of

the vacancy announcement.
United States Patent and Trademark Office programs are accessible to people with
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disabilities. This document will be converted to an appropriate alternative form for
applicants with disabilities. Requests for this or other assistance and accommodation
should be directed to the contact above.

Required Documents: A complete application consists of:

1. A resume or any other written format you choose to describe your job-related
qualifications; optional cover letter: Your resume should indicate your citizenship and
should list your educational and work experience including job titles, salary, employment
dates, duties and accomplishments, experience and how it relates to the PTQs in the job
announcement. Please Note: Responses to job questions that are not fully supported by
the information in your resume may result in adjustments to your rating. Any experience
claimed in a cover letter should be substantiated by information contained in your
resume.

2. Transcripts: You MUST submit copies of your technical degree and law degree
transcripts for verification of the education requirements. Unofficial copies are
acceptable, however, if selected you will be required to furnish official transcripts. It is
your responsibility to provide adequate proof that you meet the above educational
requirements. Inadequate or illegible information could result in non-qualification and
loss of consideration.

3. Writing Sample (Up to 30 pages)

Supporting Documentation:

PLEASE NOTE: Applicants who meet the minimum eligibility and qualification
requirements for this position may be contacted within 7 business days of the closing
date of this announcement to submit follow-up supporting documentation if applicable.
Applicants claiming veterans' preference entitlement or CTAP/ICTAP eligibility who fail to
submit supplemental documentation within 5 business days of receiving the request will
not lose consideration for this position, however they will not be entitled to special or
priority consideration. Supporting documents that may be requested of applicants after
the closing date of this announcement are:

1. Veterans' Preference Documentation: If you are a veteran with preference eligibility,
you will be asked to submit a Member 4 copy of your DD-214. If you are a preference
eligible claiming a service connected disability of 10 percent or more, you will be asked to
submit documentation (i.e. a letter dated 1991 or later from the Department of Veterans
Affairs or from a branch of the Armed Forces) certifying to the veteran’s present receipt of
compensation. Veterans must include dates of military service within the automated
application process, and submit Member 4 copy of each Certificate of Release or
Discharge from Active Duty, DD-214. For more information, please visit
http://www.opm.gov/veterans/html/vetguide.asp#6.

2. Career Transition Assistance Program (CTAP) or Interagency Career Transition
Assistance Program (ICTAP) documentation: Applicants will be asked to submit:

(1) A copy of your specific RIF notice, written notice of your expected separation or other
documentation of priority consideration status;

(2) A copy of your latest SF-50 noting current position, grade level, and duty location;

(3) A copy of your last performance appraisal; and

(4) Any documentation from your agency that shows your current promotion potential.
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Next Steps:

You can choose ONE of the following methods to submit Supporting Documents:

1) You can upload your documents when you register or update your information on the
Department of Commerce application site which you access through the USAJobs site.

OR

2) You can fax your documents to 571-258-4052 using the system generated fax cover
sheet.

Your application and all required documentation must be received by 11:59 p.m. Eastern

Standard Ti e f this jot

NOTE: The preceding documentation requirements are based on job requirements and
individual applicant eligibility. Not all documents are applicable to all applicants--if you
are unsure which documents apply to you, contact the HR Specialist listed on this
announcement.

Review your resume and responses carefully. Responses to job questions that are not
fully supported by the information in your application package may result in adjustments
to your rating. A Human Resources Representative will validate the qualifications of
those candidates eligible to be referred to the hiring official.

If you are a current Federal Employee please submit an SF-50.

You must submit proof of membership in good standing of the Bar of any state, District of
Columbia, Puerto Rico, or any U.S. Territory. Also, narratives to the Professional
Technical Qualifications and a writing sample (up to 30 pages) must be submitted.

You will receive a notice generated by the USAJobs System when you have successfully
submitted your application. After all application packages have been received, we will
review your application and transcript(s) (if you are qualifying based on education) to
ensure you meet the basic qualification requirements. We will evaluate each applicant
who meets the basic qualifications on the information provided and you may be contacted
for follow-up supplemental documentation. It is the applicant’s responsibility to provide
any supplemental documents or information requested by the Office of Human Resources
within the allocated timeframes. Failure to submit requested documents or information
within 5 business days of receiving the request may result in your application not
receiving further consideration.

You can check the status of your application by logging into USAJobs. You may also
sign up to receive automatic emails anytime the status of your application has changed
by logging into your USAJobs Account, editing your profile and changing the 'Notification
Settings' to indicate that you want to be notified by email when the status changes.
Information regarding the status of your application should be updated in the system
within 2 weeks after the closing date of this job announcement.

Back to top
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Agency Financial Report | Comment Policy [ Commerce Archive [ EEO Policy
‘ FOIA | GobiernoUSA.gov | Improper Payments ] Information Quality | Inspector General
| No Fear Act ‘ PLAIN Language ‘ Privacy Policy [ USA.gov | Whistleblower Protection
] Whitehouse.gov

This is a Federal job application system. Providing false information, creating fake IDs, or failing to answer all questions truthfully and
completely may be grounds for not hiring, for disbarment from Federal employment, or for dismissal after the applicant begins work.
Falsifying a Federal job application, attempting to violate the privacy of others, or attempting to compromise the operation of this system may

be punishable by fine or imprisonment (US Code, Title 18, section 1001).
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Vacancy Details

VIEW ELIGIBILITY QUESTIONS VIEW VACANCY QUESTIONS PRINT VACANCY

About
Announcement Number: BPAI-2011-0005
Hiring Agency: PATENT AND TRADEMARK OFFICE
Position Title: Administrative Patent Judge (Biotechnology)
Open Period:  08/17/2011 - 09/19/2011
Format MM/DD/YYYY
Series/Grade: AD - 1222 00
Salary: USD $134,498 - USD $165,300
Work Schedule: Full-time - Permanent
Promotion Potential: AD-00

Duty Location(s): MANY
in
Alexandria, VA
Telework Eligible: No

For More Info: Carolyn Schad
571-272-7003
Carolyn.Schad@uspto.gov

Overview

Who May Apply/Clarification Applications will be accepted from all United States Citizens and Nationals. This is a Non-
From the Agency: bargaining position. More than one position may be filled.

Appointment Type Permanent
Appointment Type Details: Full Time

Marketing Statement: The U.S. Patent and Trademark Office have been serving the economic interests of America for
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more than 200 years. We are responsible for granting US intellectual property rights for patents
and trademarks. Our efforts have provided inventors exclusive rights over their discoveries. It is
an effort that continues to contribute to a strong global economy, to encourage investment in
innovation and to cultivate an entrepreneurial spirit for the 21st century.

Summary: An Administrative Patent Judge serves as a member of the Board of Patent Appeals and
Interferences (BPAI) of the U.S. Patent and Trademark Office (USPTOQ). The BPAI has authority
to hear and adjudicate appeals from decisions of Primary Examiners as to patentability in
applications for patents, for reissue of patents, and for reexamination of patents; to declare and
conduct proceedings in interferences; and to determine priority of invention. The USPTO is
headquartered in Alexandria, Virginia, and has over 10,000 employees, including engineers,
scientists, attorneys, analysts, IT specialists, etc. all dedicated to accomplishing the USPTO's
mission, vision, strategic goals and guiding principles.For more information about the USPTO,
please visit our websites at www.usptocareers.gov.

Supervisory Position:

Relocation Expenses No
Reimbursed:
Back to top

Duties

As an Administrative Patent Judge, the incumbent participates in appellate hearings, exercises independent judgment on all matters
subject to administrative appeals, and issues written decisions that can be appealed in the U.S. Court of Appeals for the Federal
Circuit. An Administrative Patent Judge may be required to supervise one or more subordinate employees.

Back to top

Qualifications and Evaluations

Requirements: Additional requirements are as follows:
1) Comprehensive patent experience in the field of biotechnology which demonstrated the
exercise of independent judgment in a responsible position as typified by the exercise of full
signatory authority as a Patent Examiner or by comparable experience in some other position
inside or outside the USPTO
2) A high degree of demonstrated competence in the field of biotechnology
3) A high degree of demonstrated competence and knowledge of interference practice and
litigation-related proceedings
4) Demonstrated ability to determine whether or not tests which are submitted in evidence are
sufficient to prove the questions at hand
5) Demonstrated ability to write clear, logically-developed opinions
6) Demonstrated ability to use legal and technical background to evaluate testimony of witnesses
7) Demonstrated ability to deal effectively with people within and outside the USPTO
8) Comprehensive experience in patent prosecution, examination or administration which
demonstrates a thorough knowledge and application of patent laws and rules of practice
9) Experience supervising other employees

Key Requirements: e You must be a U.S. Citizen or National.
e Your resume and question responses must demonstrate the job-related PTQs.
e You must meet the definition of specialized experience.

Education Requirements: Candidates must possess the following:
1) A technical degree in biotechnology (Must provide a copy of your transcripts in your
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Evaluations:

application package)

2) A law degree (Must provide a copy of your transcripts in your application package)

3) Membership in good standing of the Bar of any state, District of Columbia, Puerto Rico, or any
U.S. territory

Your eligibility for consideration and qualifications for the position will be determined based upon
a review of your detailed resume and your responses to job specific self-assessment questions.
Your resume will be evaluated based on evidence of your ability to demonstrate the
professionall/technical qualifications (PTQs) for this position, possession of any
specialized experience, and how well your background and experience relates to the self-
assessment questions in the job announcement. The self-assessment questions relate to
the following professional/technical qualifications:

PTQ 1 - Knowledge of technical subject matter associated with patent appeal and interference
proceedings. This factor includes formal education, training, professional experience, and
professional recognition in the following technical subject area: Biotechnology. This factor also
includes the ability to effectively apply technical education, training, and professional experience
in resolving complex technical issues

PTQ 2 - Knowledge of legal principles associated with patent appeal and litigation-related
proceedings. This factor includes formal education, training, professional experience, and
professional recognition in relevant patent law legal principles involved in patent appeals and
litigation-related proceedings. This factor also includes the ability to effectively apply legal
education, training, and professional experience in resolving complex patent law issues.

PTQ 3 - Demonstrated ability to be highly productive and meet established time constraints while
producing exceptionally high quality work products. This factor includes the ability to be
industrious and to meet and exceed productivity standards. This factor also includes the ability to
work under time constraints and to meet and exceed established deadlines. This factor further
includes the demonstrated ability to consistently produce exceptionally high quality work products
that are thorough and accurate both technically and legally

PTQ 4 - Demonstrated ability to effectively work in groups to resolve complex technical and legal
issues. This factor includes the ability to be able to work effectively and efficiently with others in
achieving a stated goal. This factor additionally includes the ability to effectively and efficiently
serve in the roles of team leader and team member. This factor further includes the ability to
maintain a judicial demeanor at all times while interacting with others in a group environment.

PTQ 5 - Demonstrated oral and written communication skills. This factor includes the ability to
effectively communicate orally regarding complex technical and legal issues. The factor
additionally includes the ability to effectively communicate in writing regarding complex technical
and legal issues. This factor further includes the ability the fully comprehend the complex
technical and legal issues discussed in a work group and to accurately communicate the agreed
upon analyses and conclusions both orally and in writing.

Writing Sample: Please submit a writing sample (up to 30 pages)

Your application will then be evaluated and rated under Category Rating and Selection

procedures. Category rating procedures evaluate your total qualifying experience, education,
and training and assigns them into a single, pre-defined quality category Qualified applicants are
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assigned to one of three categories following a review of their resume and other supporting
documentation. Each category is defined as follows:

Best Qualified - Applicant possesses exceptional experience with a background that
demonstrates a superior level of knowledge, skills, abilities, and competencies required to
perform the duties of the position.

Well Qualified - Applicant possesses good experience with a background that demonstrates a
satisfactory level of knowledge, skills, abilities, and competencies required to perform the duties
of the position.

Qualified - Applicant possesses the minimum qualifications with a background that
demonstrates a basic level of knowledge, skills, abilities, and competencies required to perform
the duties of the position.

Veterans' preference is applied by listing preference eligibles ahead of non—-preference eligibles
within the same quality category in which they are placed. Qualified preference eligibles with a
compensable service-connected disability of at least 10 percent will be placed at the top of the
highest quality category ('Best Qualified'), except when the position being filled is scientific or
professional at the GS-9 grade level or higher. A selecting official may make selections from the
highest quality category (Best Qualified) provided no preference eligible in that category is
passed over to select a non-preference eligible in that category.

For more information on category rating procedures, please visit
http://www.opm.gov/employ/category_rating/cr_factsheet.pdf.

Please note that a complete application is required for consideration. (Please review the
"Required Documents" section of this job announcement to see what must be included in a
complete application).

Applicants must clearly demonstrate in their application materials that they possess managerial
attributes in the five In addition please submit a writing sample (up to 30 pages maximum).

Qualifications: Experience must have been at a sufficiently high level of difficulty to clearly show that the
candidate possesses the required professional and technical qualifications set forth below.

Back to top

Benefits and Other Info

Benefits: The United States Patent and Trademark Office offers a comprehensive benefits package that
includes, in part, paid vacation, sick leave, paid holidays, life insurance, health benefits, and
participation in the Federal Employees Retirement System. Alternative Work Schedule (AWS)
and Telework Program are available to eligible employees.

Visit USPTO links below for information concerning USPTO New Employee Information: (Please
note by clicking on the links below you will be redirected away from this page and to the Website)

USPTO Campus

Reporting to Work
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Work/Life Balance

Financial

Employee Assistance

Living in the D.C. Metro Area

Visit the link below to explore the major benefits offered to most Federal employees.

Working for the Federal Government - Benefit

Other Information: Applicants applying for this position must be a United States Citizen.

If you are a male applicant born after December 31, 1959, you must certify that you have
registered with the Selective Service System. If you are exempt from registration under
Selective Service Law, you must provide appropriate proof of exemption. Please visit the
Selective Service System website for more information

This is a non Bargaining Unit position.

This is a Public Trust position and has a risk level designation of "high”.

Background Investigation - If selected for this position, you may be required to complete a
Declaration for Federal Employment (OF-306), which includes a fingerprint and credit check, to
determine your suitability for Federal employment and to authorize a background investigation.

Drug Testing- All applicants tentatively selected for this position may be required to
submit to a drug test to screen for illegal drug use prior to appointment and, if appointed,
the individual will be subjected to random drug testing procedures. All appointments are
contingent upon a negative drug test result.

The USPTO participates in E-Verify. For more information on E-Verify, please visit
http://lwww.dhs.gov/files/programs/gc_1185221678150.shtm

Probationary Period- If selected, you will be required to complete an initial two-year
probationary period.

All Federal employees are required to have Federal salary payments made by direct
deposit to a financial institution of their choice.

Relocation Expenses are not authorized and will not be paid.

Individuals who have special priority selection rights under the Agency Career
Transaction Assistance Program (CTAP) or Interagency Career Transition Assistance
Program (ICTAP) will be eligible if it is determined that they have exceeded the minimum
qualifications for the position. Information about CTAP/ICTAP eligibility is on the Office of
Personnel Management's Career Transition Resources website at:
http://www.opm.gov/ctap/index.asp. CTAP/ICTAP documentation requirements are listed
in the 'Required Documents' section of this announcement.
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More than one selection may be made from this announcement if additional identical
vacancies in the same title, series, grade, and unit occur within 90 days from the date the
certificate was issued.

All application materials become the property of the United States Patent and Trademark
Office.

Back to top

How to Apply

How to Apply: You MUST apply online. If you experience difficulties with the application process or if
you do not have access to a computer, it is your responsibility to contact the HR
Specialist listed in the "Contact Information” before the closing date of this job
announcement.

If you are a new user to the USAJobs Site and have never registered for an account; you
will first need to create an account profile with your basic contact information and a
resume to begin applying. You must be a registered USAJobs user AND you must be
signed-in to your account in order to apply for this position. For help setting up an
account or for general help using USAJobs, go to USAJobs Help Page.

Once you have gathered all of the required information and are ready to begin the
application process, click the "APPLY ONLINE" button at the right side of the page. You
will then be directed away from USAJobs to the Department of Commerce application site
for USPTO.

NEED HELP?

If you experience any difficulties with the application site, help is available! If you have

problems completing your on-line application, contact the Monster Hiring Management

Help Desk at 1-866-656-6831 or by e-mail at UGSHELP@monster.com. The help desk is

available Monday - Friday 7:00 a.m. to 7:00 p.m. Eastern Time. You may call and leave a
voice mail message at all other times.

All required supporting documents will be collected electronically via the USAJobs

"Saved Documents” feature.

Please be sure to include the following in your application packet: a resume, narratives
describing your experience (specific tasks) and accomplishments against the five
Professional Technical Qualifications (PTQs) along with a writing sample (up to 30 pages).

Additional documents will not be reviewed by the rating panel.

FOR SPECIFIC INFORMATION ABOUT THE ANNOUNCEMENT CALL:
Carolyn Schad (571) 272-7003 TTDi#: (800) 828-1120 or Relay System

Electronic submission must be received by 11:59 pm Eastern time on the closing date of
the vacancy announcement.
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Required Documents:

United States Patent and Trademark Office programs are accessible to people with
disabilities. This document will be converted to an appropriate alternative form for
applicants with disabilities. Requests for this or other assistance and accommodation
should be directed to the contact above.

A complete application consists of:

1. A resume or any other written format you choose to describe your job-related
qualifications; optional cover letter: Your resume should indicate your citizenship and
should list your educational and work experience including job titles, salary, employment
dates, duties and accomplishments, experience and how it relates to the PTQs in the job
announcement. Please Note: Responses to job questions that are not fully supported by
the information in your resume may result in adjustments to your rating. Any experience
claimed in a cover letter should be substantiated by information contained in your
resume.

2. Transcripts: You MUST submit copies of your technical degree and law degree
transcripts for verification of the education requirements. Unofficial copies are
acceptable, however, if selected you will be required to furnish official transcripts. It is
your responsibility to provide adequate proof that you meet the above educational
requirements. Inadequate or illegible information could result in non-qualification and
loss of consideration.

3. Writing Sample (Up to 30 pages)

Supporting Documentation:

PLEASE NOTE: Applicants who meet the minimum eligibility and qualification
requirements for this position may be contacted within 7 business days of the closing
date of this announcement to submit follow-up supporting documentation if applicable.
Applicants claiming veterans' preference entitlement or CTAP/ICTAP eligibility who fail to
submit supplemental documentation within 5 business days of receiving the request will
not lose consideration for this position, however they will not be entitled to special or
priority consideration. Supporting documents that may be requested of applicants after
the closing date of this announcement are:

1. Veterans' Preference Documentation: If you are a veteran with preference eligibility,
you will be asked to submit a Member 4 copy of your DD-214. If you are a preference
eligible claiming a service connected disability of 10 percent or more, you will be asked to
submit documentation (i.e. a letter dated 1991 or later from the Department of Veterans
Affairs or from a branch of the Armed Forces) certifying to the veteran’s present receipt of
compensation. Veterans must include dates of military service within the automated
application process, and submit Member 4 copy of each Certificate of Release or
Discharge from Active Duty, DD-214. For more information, please visit
http://www.opm.gov/veterans/html/vetguide.asp#6.

2. Career Transition Assistance Program (CTAP) or Interagency Career Transition
Assistance Program (ICTAP) documentation: Applicants will be asked to submit:

(1) A copy of your specific RIF notice, written notice of your expected separation or other
documentation of priority consideration status;

(2) A copy of your latest SF-50 noting current position, grade level, and duty location;

(3) A copy of your last performance appraisal; and
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(4) Any documentation from your agency that shows your current promotion potential.

You can choose ONE of the following methods to submit Supporting Documents:

1) You can upload your documents when you register or update your information on the
Department of Commerce application site which you access through the USAJobs site.

OR

2) You can fax your documents to 571-258-4052 using the system generated fax cover
sheet.

NOTE: The preceding documentation requirements are based on job requirements and
individual applicant eligibility. Not all documents are applicable to all applicants--if you
are unsure which documents apply to you, contact the HR Specialist listed on this
announcement.

Review your resume and responses carefully. Responses to job questions that are not
fully supported by the information in your application package may result in adjustments
to your rating. A Human Resources Representative will validate the qualifications of
those candidates eligible to be referred to the hiring official.

If you are a current Federal Employee please submit an SF-50.

You must submit proof of membership in good standing of the Bar of any state, District of
Columbia, Puerto Rico, or any U.S. Territory. Also, narratives to the Professional
Technical Qualifications and a writing sample (up to 30 pages) must be submitted.

Next Steps: You will receive a notice generated by the USAJobs System when you have successfully
submitted your application. After all application packages have been received, we will
review your application and transcript(s) (if you are qualifying based on education) to
ensure you meet the basic qualification requirements. We will evaluate each applicant
who meets the basic qualifications on the information provided and you may be contacted
for follow-up supplemental documentation. It is the applicant's responsibility to provide
any supplemental documents or information requested by the Office of Human Resources
within the allocated timeframes. Failure to submit requested documents or information
within 5 business days of receiving the request may result in your application not
receiving further consideration.

You can check the status of your application by logging into USAJobs. You may also
sign up to receive automatic emails anytime the status of your application has changed
by logging into your USAJobs Account, editing your profile and changing the 'Notification
Settings' to indicate that you want to be notified by email when the status changes.
Information regarding the status of your application should be updated in the system
within 2 weeks after the closing date of this job announcement.

Back to top
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This is a Federal job application system. Providing false information, creating fake IDs, or failing to answer all questions truthfully and
completely may be grounds for not hiring, for disharment from Federal employment, or for dismissal after the applicant begins work.
Falsifying a Federal job application, attempting to violate the privacy of others, or attempting to compromise the operation of this system may

be punishable by fine or imprisonment (US Code, Title 18, section 1001).

https://careerconnector.jobs.treas.gov/doc/vacancy/preview.hms[3/5/2020 1:09:18 PM]



Seeker - Vacancy - Detail Overview

L3
&
*

” L
Trargs ot ¥

Vacancy Details

VIEW ELIGIBILITY QUESTIONS VIEW VACANCY QUESTIONS PRINT VACANCY

About
Announcement Number: BPAI-2011-0007
Hiring Agency: PATENT AND TRADEMARK OFFICE
Position Title: Administrative Patent Judge (Communications, Computers and Electrical)
Open Period:  08/17/2011 - 09/19/2011
Format MM/DD/YYYY
Series/Grade: AD - 1222 00
Salary: USD $134,498 - USD $165,300
Work Schedule: Full-time - Permanent
Promotion Potential: AD-00

Duty Location(s): 1 Vacancy in

Alexandria, VA
Telework Eligible: No

For More Info: Carolyn Schad
571-272-7003
Carolyn.Schad@uspto.gov

Overview

Who May Apply/Clarification Applications will be accepted from all United States Citizens and Nationals. This is a Non-
From the Agency: bargaining position. More than one position may be filled.

Appointment Type Permanent
Appointment Type Details: Full Time

Marketing Statement: The U.S. Patent and Trademark Office have been serving the economic interests of America for
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Summary:

Supervisory Position:

Relocation Expenses
Reimbursed:

Duties

more than 200 years. We are responsible for granting US intellectual property rights for patents
and trademarks. Our efforts have provided inventors exclusive rights over their discoveries. It is
an effort that continues to contribute to a strong global economy, to encourage investment in
innovation and to cultivate an entrepreneurial spirit for the 21st century.

An Administrative Patent Judge serves as a member of the Board of Patent Appeals and
Interferences (BPAI) of the U.S. Patent and Trademark Office (USPTOQ). The BPAI has authority
to hear and adjudicate appeals from decisions of Primary Examiners as to patentability in
applications for patents, for reissue of patents, and for reexamination of patents; to declare and
conduct proceedings in interferences; and to determine priority of invention. The USPTO is
headquartered in Alexandria, Virginia, and has over 10,000 employees, including engineers,
scientists, attorneys, analysts, IT specialists, etc. all dedicated to accomplishing the USPTO's
mission, vision, strategic goals and guiding principles.For more information about the USPTO,
please visit our websites at www.usptocareers.gov.

No

Back to top

As an Administrative Patent Judge, the incumbent participates in appellate hearings, exercises independent judgment on all matters
subject to administrative appeals, and issues written decisions that can be appealed in the U.S. Court of Appeals for the Federal
Circuit. An Administrative Patent Judge may be required to supervise one or more subordinate employees.

Back to top

Qualifications and Evaluations

Requirements:

Key Requirements:

Additional requirements are as follows:

1) Comprehensive patent experience in the field of communication technology, computer
technology and/or electrical technology which demonstrated the exercise of independent
judgment in a responsible position as typified by the exercise of full signatory authority as a
Patent Examiner or by comparable experience in some other position inside or outside the
USPTO

2) A high degree of demonstrated competence in the field of communication technology,
computer technolgy, and/or electrical technology

3) A high degree of demonstrated competence and knowledge of interference practice and
litigation-related proceedings

4) Demonstrated ability to determine whether or not tests which are submitted in evidence are
sufficient to prove the questions at hand

5) Demonstrated ability to write clear, logically-developed opinions

6) Demonstrated ability to use legal and technical background to evaluate testimony of witnesses
7) Demonstrated ability to deal effectively with people within and outside the USPTO

8) Comprehensive experience in patent prosecution, examination or administration which
demonstrates a thorough knowledge and application of patent laws and rules of practice

9) Experience supervising other employees

e You must be a U.S. Citizen or National.
e Your resume and question responses must demonstrate the job-related PTQs.
« You must meet the definition of specialized experience.
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Education Requirements: Candidates must possess the following:
1) A technical degree in one of the following technical areas: Communications, Computers and/or
Electrical technology (Must provide a copy of your transcripts in your application package)
2) A law degree (Must provide a copy of your transcripts in your application package)
3) Membership in good standing of the Bar of any state, District of Columbia, Puerto Rico, or any
U.S. territory

Evaluations: Your eligibility for consideration and qualifications for the position will be determined based upon
a review of your detailed resume and your responses to job specific self-assessment questions.
Your resume will be evaluated based on evidence of your ability to demonstrate the
professional/technical qualifications (PTQs) for this position, possession of any
specialized experience, and how well your background and experience relates to the self-
assessment questions in the job announcement. The self-assessment questions relate to
the following professional/technical qualifications:

PTQ 1 - Knowledge of technical subject matter associated with patent appeal and interference
proceedings. This factor includes formal education, training, professional experience, and
professional recognition in one of the following technical subject areas: communication
technology, computer technology, and/or electrical technology. This factor also includes the
ability to effectively apply technical education, training, and professional experience in resolving
complex technical issues

PTQ 2 - Knowledge of legal principles associated with patent appeal and litigation-related
proceedings. This factor includes formal education, training, professional experience, and
professional recognition in relevant patent law legal principles involved in patent appeals and
litigation-related proceedings. This factor also includes the ability to effectively apply legal
education, training, and professional experience in resolving complex patent law issues.

PTQ 3 - Demonstrated ability to be highly productive and meet established time constraints while
producing exceptionally high quality work products. This factor includes the ability to be
industrious and to meet and exceed productivity standards. This factor also includes the ability to
work under time constraints and to meet and exceed established deadlines. This factor further
includes the demonstrated ability to consistently produce exceptionally high quality work products
that are thorough and accurate both technically and legally

PTQ 4 - Demonstrated ability to effectively work in groups to resolve complex technical and legal
issues. This factor includes the ability to be able to work effectively and efficiently with others in
achieving a stated goal. This factor additionally includes the ability to effectively and efficiently
serve in the roles of team leader and team member. This factor further includes the ability to
maintain a judicial demeanor at all times while interacting with others in a group environment.

PTQ 5 - Demonstrated oral and written communication skills. This factor includes the ability to
effectively communicate orally regarding complex technical and legal issues. The factor
additionally includes the ability to effectively communicate in writing regarding complex technical
and legal issues. This factor further includes the ability the fully comprehend the complex
technical and legal issues discussed in a work group and to accurately communicate the agreed
upon analyses and conclusions both orally and in writing.

Writing Sample: Please submit a writing sample (up to 30 pages)
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Your application will then be evaluated and rated under Category Rating and Selection
procedures. Category rating procedures evaluate your total qualifying experience, education,
and training and assigns them into a single, pre-defined quality category Qualified applicants are
assigned to one of three categories following a review of their resume and other supporting
documentation. Each category is defined as follows:

Best Qualified - Applicant possesses exceptional experience with a background that
demonstrates a superior level of knowledge, skills, abilities, and competencies required to
perform the duties of the position.

Well Qualified - Applicant possesses good experience with a background that demonstrates a
satisfactory level of knowledge, skills, abilities, and competencies required to perform the duties
of the position.

Qualified - Applicant possesses the minimum gqualifications with a background that
demonstrates a basic level of knowledge, skills, abilities, and competencies required to perform
the duties of the position.

Veterans' preference is applied by listing preference eligibles ahead of non—-preference eligibles
within the same quality category in which they are placed. Qualified preference eligibles with a
compensable service-connected disability of at least 10 percent will be placed at the top of the
highest quality category ('Best Qualified'), except when the position being filled is scientific or
professional at the GS-9 grade level or higher. A selecting official may make selections from the
highest quality category (Best Qualified) provided no preference eligible in that category is
passed over to select a non-preference eligible in that category.

For more information on category rating procedures, please visit
http://www.opm.gov/employ/category_rating/cr_factsheet.pdf.

Please note that a complete application is required for consideration. (Please review the
"Required Documents" section of this job announcement to see what must be included in a
complete application).

Applicants must clearly demonstrate in their application materials that they possess managerial
attributes in the five In addition please submit a writing sample (up to 30 pages maximum).

Qualifications: Experience must have been at a sufficiently high level of difficulty to clearly show that the
candidate possesses the required professional and technical qualifications set forth below.

Back to top

Benefits and Other Info

Benefits: The United States Patent and Trademark Office offers a comprehensive benefits package that
includes, in part, paid vacation, sick leave, paid holidays, life insurance, health benefits, and
participation in the Federal Employees Retirement System. Alternative Work Schedule (AWS)
and Telework Program are available to eligible employees.

Visit USPTO links below for information concerning USPTO New Employee Information: (Please
note by clicking on the links below you will be redirected away from this page and to the Website)

USPTO Campus
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Other Information:

Reporting to Work

Work/Life Balance

Financial

Employee Assistance

Living in the D.C. Metro Area

Visit the link below to explore the major benefits offered to most Federal employees.

Working for the Federal Government - Benefit

Applicants applying for this position must be a United States Citizen.

If you are a male applicant born after December 31, 1959, you must certify that you have
registered with the Selective Service System. If you are exempt from registration under
Selective Service Law, you must provide appropriate proof of exemption. Please visit the
Selective Service System website for more information

This is a non Bargaining Unit position.
This is a Public Trust position and has a risk level designation of "high”.

Background Investigation - If selected for this position, you may be required to complete a
Declaration for Federal Employment (OF-306), which includes a fingerprint and credit check, to
determine your suitability for Federal employment and to authorize a background investigation.

Drug Testing- All applicants tentatively selected for this position may be required to
submit to a drug test to screen for illegal drug use prior to appointment and, if appointed,
the individual will be subjected to random drug testing procedures. All appointments are
contingent upon a negative drug test result.

The USPTO participates in E-Verify. For more information on E-Verify, please visit
http://www.dhs.gov/files/programs/gc_1185221678150.shtm

Probationary Period- If selected, you will be required to complete an initial two-year
probationary period.

All Federal employees are required to have Federal salary payments made by direct
deposit to a financial institution of their choice.

Relocation Expenses are not authorized and will not be paid.

Individuals who have special priority selection rights under the Agency Career
Transaction Assistance Program (CTAP) or Interagency Career Transition Assistance
Program (ICTAP) will be eligible if it is determined that they have exceeded the minimum
qualifications for the position. Information about CTAP/ICTAP eligibility is on the Office of
Personnel Management's Career Transition Resources website at:
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How to Apply

How to Apply:

http://www.opm.gov/ctap/index.asp. CTAP/ICTAP documentation requirements are listed
in the 'Required Documents' section of this announcement.

More than one selection may be made from this announcement if additional identical
vacancies in the same title, series, grade, and unit occur within 90 days from the date the
certificate was issued.

All application materials become the property of the United States Patent and Trademark
Office.

Back to top

You MUST apply online. If you experience difficulties with the application process or if
you do not have access to a computer, it is your responsibility to contact the HR
Specialist listed in the "Contact Information” before the closing date of this job
announcement.

If you are a new user to the USAJobs Site and have never registered for an account; you
will first need to create an account profile with your basic contact information and a
resume to begin applying. You must be a registered USAJobs user AND you must be
signed-in to your account in order to apply for this position. For help setting up an
account or for general help using USAJobs, go to USAJobs Help Page.

Once you have gathered all of the required information and are ready to begin the
application process, click the "APPLY ONLINE" button at the right side of the page. You
will then be directed away from USAJobs to the Department of Commerce application site
for USPTO.

NEED HELP?

If you experience any difficulties with the application site, help is available! If you have

problems completing your on-line application, contact the Monster Hiring Management

Help Desk at 1-866-656-6831 or by e-mail at MGSHELP@monster.com. The help desk is

available Monday - Friday 7:00 a.m. to 7:00 p.m. Eastern Time. You may call and leave a
voice mail message at all other times.

All required supporting documents will be collected electronically via the USAJobs
"Saved Documents"” feature.

Please be sure to include the following in your application packet: a resume, narratives
describing your experience (specific tasks) and accomplishments against the five
Professional Technical Qualifications (PTQs) along with a writing sample (up to 30 pages).

Additional documents will not be reviewed by the rating panel.

FOR SPECIFIC INFORMATION ABOUT THE ANNOUNCEMENT CALL:
Carolyn Schad (571) 272-7003 TTDi#: (800) 828-1120 or Relay System
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Required Documents:

Electronic submission must be received by 11:59 pm Eastern time on the closing date of
the vacancy announcement.

United States Patent and Trademark Office programs are accessible to people with
disabilities. This document will be converted to an appropriate alternative form for
applicants with disabilities. Requests for this or other assistance and accommodation
should be directed to the contact above.

A complete application consists of:

1. A resume or any other written format you choose to describe your job-related
qualifications; optional cover letter: Your resume should indicate your citizenship and
should list your educational and work experience including job titles, salary, employment
dates, duties and accomplishments, experience and how it relates to the PTQs in the job
announcement. Please Note: Responses to job questions that are not fully supported by
the information in your resume may result in adjustments to your rating. Any experience
claimed in a cover letter should be substantiated by information contained in your
resume.

2. Transcripts: You MUST submit copies of your technical degree and law degree
transcripts for verification of the education requirements. Unofficial copies are
acceptable, however, if selected you will be required to furnish official transcripts. It is
your responsibility to provide adequate proof that you meet the above educational
requirements. Inadequate or illegible information could result in non-qualification and
loss of consideration.

3. Writing Sample (Up to 30 pages)
Supporting Documentation:

PLEASE NOTE: Applicants who meet the minimum eligibility and qualification
requirements for this position may be contacted within 7 business days of the closing
date of this announcement to submit follow-up supporting documentation if applicable.
Applicants claiming veterans' preference entitlement or CTAP/ICTAP eligibility who fail to
submit supplemental documentation within 5 business days of receiving the request will
not lose consideration for this position, however they will not be entitled to special or
priority consideration. Supporting documents that may be requested of applicants after
the closing date of this announcement are:

1. Veterans' Preference Documentation: If you are a veteran with preference eligibility,
you will be asked to submit a Member 4 copy of your DD-214. If you are a preference
eligible claiming a service connected disability of 10 percent or more, you will be asked to
submit documentation (i.e. a letter dated 1991 or later from the Department of Veterans
Affairs or from a branch of the Armed Forces) certifying to the veteran's present receipt of
compensation. Veterans must include dates of military service within the automated
application process, and submit Member 4 copy of each Certificate of Release or
Discharge from Active Duty, DD-214. For more information, please visit
http://www.opm.gov/veterans/html/vetguide.asp#6.

2. Career Transition Assistance Program (CTAP) or Interagency Career Transition
Assistance Program (ICTAP) documentation: Applicants will be asked to submit:

(1) A copy of your specific RIF notice, written notice of your expected separation or other
documentation of priority consideration status;
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(2) A copy of your latest SF-50 noting current position, grade level, and duty location;
(3) A copy of your last performance appraisal; and
(4) Any documentation from your agency that shows your current promotion potential.

You can choose ONE of the following methods to submit Supporting Documents:

1) You can upload your documents when you register or update your information on the
Department of Commerce application site which you access through the USAJobs site.

OR

2) You can fax your documents to 571-258-4052 using the system generated fax cover
sheet.

Your application and all required documentation must be received by 11:59 p.m. Eastern

Standard Ti the closing date of this jot

NOTE: The preceding documentation requirements are based on job requirements and
individual applicant eligibility. Not all documents are applicable to all applicants--if you
are unsure which documents apply to you, contact the HR Specialist listed on this
announcement.

Review your resume and responses carefully. Responses to job questions that are not
fully supported by the information in your application package may result in adjustments
to your rating. A Human Resources Representative will validate the qualifications of
those candidates eligible to be referred to the hiring official.

If you are a current Federal Employee please submit an SF-50.

You must submit proof of membership in good standing of the Bar of any state, District of
Columbia, Puerto Rico, or any U.S. Territory. Also, narratives to the Professional
Technical Qualifications and a writing sample (up to 30 pages) must be submitted.

Next Steps: You will receive a notice generated by the USAJobs System when you have successfully
submitted your application. After all application packages have been received, we will
review your application and transcript(s) (if you are qualifying based on education) to
ensure you meet the basic qualification requirements. We will evaluate each applicant
who meets the basic qualifications on the information provided and you may be contacted
for follow-up supplemental documentation. It is the applicant’s responsibility to provide
any supplemental documents or information requested by the Office of Human Resources
within the allocated timeframes. Failure to submit requested documents or information
within 5§ business days of receiving the request may result in your application not
receiving further consideration.

You can check the status of your application by logging into USAJobs. You may also
sign up to receive automatic emails anytime the status of your application has changed
by logging into your USAJobs Account, editing your profile and changing the 'Notification
Settings’ to indicate that you want to be notified by email when the status changes.
Information regarding the status of your application should be updated in the system
within 2 weeks after the closing date of this job announcement.
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Back to top
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This is a Federal job application system. Providing false information, creating fake IDs, or failing to answer all questions truthfully and
completely may be grounds for not hiring, for disbarment from Federal employment, or for dismissal after the applicant begins work.
Falsifying a Federal job application, attempting to violate the privacy of others, or attempting to compromise the operation of this system may

be punishable by fine or imprisonment (US Code, Title 18, section 1001).
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Vacancy Details

VIEW ELIGIBILITY QUESTIONS VIEW VACANCY QUESTIONS PRINT VACANCY

About
Announcement Number: BPAI-2011-0009
Hiring Agency: PATENT AND TRADEMARK OFFICE
Position Title: Administrative Patent Judge (Mechanical)
Open Period:  08/17/2011 - 09/19/2011
Format MM/DD/YYYY
Series/Grade: AD - 1222 00
Salary: USD $134,498 - USD $165,300
Work Schedule: Full-time - Permanent
Promotion Potential: AD--9

Duty Location(s): Many Vacancies in

Alexandria, VA
Telework Eligible: No

For More Info: Carolyn Schad
571-272-7003
Carolyn.Schad@uspto.gov

Overview

Who May Apply/Clarification Applications will be accepted from all United States Citizens and Nationals. This is a Non-
From the Agency: bargaining position. More than one position may be filled.

Appointment Type Permanent
Appointment Type Details: Full Time

Marketing Statement: The U.S. Patent and Trademark Office have been serving the economic interests of America for
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